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Feedback Analysis and Action Taken: 

 As per the feedback analyzed it is agreed that the curriculum offered is as per 

industry needs. College updates curriculum as per need and requirement of the 

industry. Keeping in view Tally ERP 9.0 with GST was conducted at college by 

Star InfoTech, the Fatehgarh sahib. College also conducts a short-term course for 

office automation. 
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Feedback Analysis and Action Taken: 

 As per the feedback received it is agreed that the required skill for the purpose of 

employment is covered in the curriculum. Spoken English, personality 

development, music vocal course is available for the interested student to bridge 

their knowledge gap.  

 College has the policy to start more skill-based non-formal certificate courses like 

office automation, Internet and web security, Tally prime with GST, Basics of 

Newspaper writing and self-defense, personality development, a crash course in 

IELTS, English proficiency course, Basic of photography, Music vocal, Financial 

literacy, Basic of grammar, Office automation, Yoga. Transcription, Phonetics, and 

spoken English. 
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Feedback Analysis and Action Taken: 

 As per the feedback received it is agreed that participation of the employee 

(student) in the co-curricular activities has resulted in improvement in productivity. 

The college has the policy to organize the various event, competitions where 

students learn managerial, leadership, and learns time management. 

 College has the policy to engage students into an annual committee where they 

are required to represents student needs and students are encouraged to organize 

various competitions and events, helpful in their placement. 
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Feedback Analysis and Action Taken: 

 As per the feedback received it is agreed that the ethics are reflected in employee 

performance.  

 College has the policy to impart value-based education, various lectures on moral 

value, yoga, stress management, mental well-being are organized. 
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Feedback Analysis and Action Taken: 

 As per the feedback analyzed employer is fully satisfied with the performance of 

the employee. 
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